MY SECOND ACT
"A guide on leveraging years of experience as a music educator to transition into
a new career."

1. Understanding the impact of your career path
Original entry-level roles

Increasing responsibility in roles

New experiences

Leadership opportunities

Dip your toes in the water.

Union member-rep and negotiator
Late career or just ready to change
Where to next?
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2. Know what you bring to the table.
a. What skills, degrees, certifications, and experiences would employers value?
b. How do you frame these so that employers see your value?
c. What are your limiters and how can you overcome these?

3. What future career paths do your current skill sets align with?
a. Apples to Apples, Apples to Oranges, Apples to Penguin

4. What certification or additional education will help you.
a. Depends upon where you want to land.
b. Build your advocates, mentors, and champions.
c. Enroll the institutions that will develop the skills for your change.

5. Build your plan.
Enroll your family
Enroll mentors and colleagues
Career coach
Seek out opportunities to learn
Partner with local C&U'’s, trade schools
Roadmap with waypoints and timeline to achieve your goals
Set up your necessary resources

i. Funding

ii. Equipment

iii. Materials
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6. How much are you willing to invest.

a. Time
b. Money
c. Energy

7. Build your unique materials and place in a folder for each application (Make sure to date)
a. Resume
b. Cover letter



c. T-chart
d. Final professional packet

8. Apply
a. Typical postings boards and some that you may not have considered.
b. Narrow your search
c. Enlist your team
d. Network
e. Practice mock interviews
f.  Join accountability groups

9. Your first interviews
a. Phone screen
i. Notes
ii. Execute
iii. Ask for next steps
iv. Send a follow-up email

b. Accept or reject
I. If rejected thank them.
1. If you can gain feedback, do so!
ii. If accepted
1. Next steps and any gaps that they would like to see you address.

c. Second round (F2F or Virtual)
i. Be set up and ready for both
ii. Practice again, know the org history and what they do
iii. Be prompt, well-presented and pleasant
iv. You are interviewing them as much as they are you
1. Know what questions you have for the specific org and try to find a
couple that will make you stand out.
v. When finished thank you, leave materials and LEAVE.
vi. Send a follow up letter
vii. Type a debrief
1. What went well
2. What could be better
3. Red flags
4. Spidey sense

10. Final Round
a. You made it!
b. Do additional research and really dig into detail about the org
c. Be prepared but not stilted
d. Be humble and be yourself
e. You should receive and offer or next steps
i. Know your worth Batna
ii. What is negotiable



Negotiating time to exit current position, or anticipated retirement date
and why this is important
Ask about the onboarding process and pre-hire phase
1. When
2. Who will conduct
3. How long (Hopefully months and not one day)
4. Prepare to give feedback to HR about the HRIS onboarding
a. Was this user friendly and engaging
b. What worked and what might be changed



